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Job Title:  Headteacher
Salary Grade:   L7 to L12
Actual Salary:   £49,019 to £55,338
School:   Redhills Primary, Landhayes Road, Exeter EX4 2BY
Closing Date:   9am on 26th April 2021
Interview Date:   10th and 11th May 
Start:   September 2021/January 2022

academy for character and excellence



Thank you for taking an interest in applying for this Headteacher position at  
Redhills Primary School, Exeter.

I have been CEO of the Trust since its inception in 2016. Our Trust is 6 schools from 
Torbay and Devon aligned around a vision for excellence in Character Education. We 
are at an exciting time in our evolution and a successful candidate will be joining us not 
only to be an inspirational leader at Redhills, but to contribute across the Trust showing 
a commitment to the improvement of all our schools. 

We prioritise the professional development of our headteachers and are therefore 
looking for someone who is passionate about learning - their learning and that of 
those around them.  There will be many opportunities to collaborate with our existing 
headteachers and to have the bespoke support of an Executive Lead.  

Finally, I am seeking a leader who is ambitious for Redhills and its community.  
A passion for inclusion is central to this aspiration. You will share our values of Equity, 
Collaboration, Community and Uncompromising Excellence.  We aim to be an 
exceptional Trust and our headteachers are a crucial part of that ambition.

Please take the time to visit the school and I am excited to receive your application.

Best wishes,

Cheryl Weyman, CEO.
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Welcome from Cheryl Weyman

The Chief Executive Officer, 

The Academy for Character and Excellence.
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I joined the Academy for Character and Excellence as Director of Education in 2017, having 
previously served as a Headteacher at both Collaton St Mary CE Primary School and 
Galmpton CE Primary School.  

 Central to my role is line management and support of our team of fantastic Headteachers 
-  a responsibility that I relish. In addition to this, I coach and mentor newly appointed 
Headteachers in our trust and look forward to working alongside the new substantive 
Headteacher at Redhills.  Having previously supported the Headteacher as Executive Lead 
at Redhills, I look forward to continuing my time at this fabulous school, supporting the 
future leadership team with their continued success.

Candidates are encouraged to arrange a discussion about the role by emailing  
Claire.platt@acexcellence.co.uk

academy for character and excellence

Claire Platt

Director of Education, 

The Academy for Character and Excellence

William Jaworski

Executive Headteacher, Redhills Primary School  

& Totnes St John’s C of E Primary School

The Academy for Character and Excellence

Redhills is a truly special school with a fantastic group of pupils, families and staff. If you 
would like to speak to William for an informal discussion about his experience of the excellent 
professional support and development for new Headteachers within the trust then please 
get in touch by:  email: William.jaworski@acexcellence.co.uk or call: 01803 864695

Headteacher   Recruitment PackRedhills 
Primary 
School



Headteacher  Person Specification
Redhills 
Primary 
School

ESSENTIAL DESIRABLE

QUALIFICATIONS
Evidenced in:

•Application form

• Degree
• Qualified Teacher Status

•  NPQH or equivalent

EXPERIENCE
Evidenced in:

• Letter of application
• Interview/assessment
• Lesson observation
• Reference

•   Proven successful leadership within a primary setting with evidence  
of impact

•   Demonstrable experience of successful line management and staff 
development

•  Involvement in school self-evaluation and improvement planning

•   Experience of working 
within an Academy 
Trust

•   Experience of working 
in a school with 
higher than average 
deprivation.

PROFESSIONAL 
KNOWLEDGE, 
UNDERSTANDING  
AND SKILLS
Evidenced in:

• Letter of application
• Interview/assessment
• Reference
• Lesson observation

•  Understanding of highly effective pedagogy, based on evidence, and 
having the ability to model this for others and support others to improve

•  Excellent behaviour management strategies to support a range of needs
•  Aspirational for the achievement of disadvantaged based on evidence
•   Achieving and sustaining standards of excellence throughout  

the setting
•  Excellent organisational skills
•   Knowledge and understanding of the principles behind Safeguarding, 

Equal Opportunities and Inclusion policies
•   Effective analysis of data and the ability to use this to set targets and 

identify weaknesses

•   Understanding of 
school financial 
management and 
funding sources

CURRICULUM
Evidenced in:

• Letter of application
• Lesson observation
• Reference

•   Seek innovative approaches to curriculum and pedagogy and be able to 
inspire others to do so.

•   Be prepared to lead on the ACE curriculum in school and work with 
others across the Trust to develop it further.

•   Know and understand the relevant statutory and non-statutory 
frameworks including those provided through the National Curriculum

PROFESSIONAL VALUES
Evidenced in:

• Letter of application
• Interview/assessment
• Reference
• Lesson observation

•  A commitment to the mission, vision and ethos of the school and Trust
•   Develop positive relationships with colleague headteachers and the 

Executive team
•   Work collaboratively with others across the Trust contributing to the 

development of all schools
•  Be open to, and actively, seek support and professional development
•   Model the highest expectations of self and others 
•   Take responsibility for improving teaching and learning throughout  

the school
•   Commitment to the personal welfare and safeguarding of both children 

and staff

PERSONAL QUALITIES
Evidenced in:

• Letter of application
• Interview
• Reference
• Lesson observation

• Personal values which align with Trust values 
•   Ability to work collaboratively within a team both at school  

and Trust Level 
•  Reflective and evaluative approach to your personal performance
•   Display warmth, care and sensitivity in dealing with children, colleagues 

and parents
• Ability to prioritise and manage time well
• Excellent interpersonal/communication skills
•   Openness, sense of humour, energy, enthusiasm and an ability to inspire 

confidence in others
•   Ability to build positive, respectful relationships with parents, pupils, 

staff, governors, directors and the wider community



 

Academy for Character and Excellence 
 

JOB DESCRIPTION 
HEAD TEACHER 

 
Job Holder  

Primary School Redhills Primary  

Banding L7 – L12 

Starting Scale L7 

 
JOB PURPOSE 
To secure outstanding outcomes for all pupils in the multi academy trust 
through leadership of a single school and shared strategic leadership of 
the Trust.  
 
KEY RESPONSIBILITIES 
To be accountable to the CEO, Director of Education and Trustees for:  
 
• The learning, teaching, progress and outcomes for the pupils of the 
school; 
• The effective day to day management of the school including budget     
management and health and safety 
• The effective implementation of agreed multi academy trust mission, 

vision, principles and polices; 
• Promoting and embedding the mission, vision and principles of the multi 

academy trust within the school.  
 
Strategy and Improvement 
 
To anticipate and analyse changes in the external strategic environment 
e.g. political, social, technological, economic and environmental and 
apply findings to your own school improvement plans. 
 

JOB PURPOSE
To secure outstanding outcomes for all pupils in the multi academy trust through  
leadership of a single school and shared strategic leadership of the Trust.

KEY RESPONSIBILITIES
To be accountable to the CEO, Director of Education and Trustees for:
• The learning, teaching, progress and outcomes for the pupils of the school;
•  The effective day to day management of the school including budget 

management and health and safety
•  The effective implementation of agreed multi academy trust mission, vision,  

principles and polices;
•  Promoting and embedding the mission, vision and principles of the multi academy  

trust within the school.

Strategy and Improvement
To anticipate and analyse changes in the external strategic environment e.g. political, 
social, technological, economic and environmental and apply findings to your own 
school improvement plans.
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Primary School Redhills Primary

Banding L7 – L12

Starting Scale L7



Develop an evidence-based organisational strategy, deploying critical thinking and 
statistical analysis, in collaboration with the local governing board.

Lead a successful whole-school change programme, based on research into, and 
examples of, the effective leadership of change.

Teaching and Curriculum Excellence

Lead and grow excellent teaching in the school:

a. By researching the leadership of excellent teaching, domestically and internationally, 
including the national standards of excellence for Headteachers.

b. By capitalising on the benefits of involvement in initial teacher training in terms of 
teaching quality (for example, through extended mentoring opportunities)

c. The benefits and characteristics of blending how children learn, with a knowledge-rich 
curriculum.

d. By researching world class curricular, to evolve further the trust’s commitment to 
character education.

e. To develop a range of tools and techniques to improve teaching (for example coaching 
and mentoring, facilitate and deploy champion teachers across the MAT, to identify and 
share best practice through the MAT’s teaching and learning toolkit) 

To ensure that pupils of all backgrounds, abilities and particular needs in the trust, 
achieve high standards, including children in receipt of Pupil Premium, SEND, EAL and 
the most able pupils.

a. To draw on research of whole school improvement strategies in relation to progress, 
attainment and behaviour, drawn from a range of schools, including interventions 
targeted at disadvantaged pupils or those with particular needs e.g. EEF’s toolkit on 
teaching and learning

b. To know the implications of the Equality Act 2010 for all pupils

c. To ensure that the school meets its requirements to publish an SEND information report

d. To know the best practice in planning, commissioning and monitoring alternative 
provision for vulnerable children, include in-school alternative provision e.g. nurture units 
where required.

Systematically review the cumulative impact of initiatives on teacher workload and 
make proportionate and pragmatic demands on staff in line with the trust policy.
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Leading with Impact

Distribute responsibility and accountability throughout the school to improve performance. 

Be an inspiring leader by adapting leadership style to lead effectively in different situations 
e.g. in response to different stakeholders, time pressures or priorities.

Communicate and negotiate with different people effectively to make progress on objectives.

a. Develop techniques to gather and analyse perspectives, priorities and motivations  
of stakeholders.

b. Research into negotiation and persuasion techniques/ strategies

Working in Partnership

Use different models of partnership working to improve educational provision.

Lead an effective partnership which bring benefits to the school and wider education system 
for example, developing a strong relationship with the trust’s Heads of School.

Increasing Capability

Hold all staff to account for performance using performance management. Know statutory 
requirements, flexibilities and supporting guidance on setting teachers’ pay and conditions 
e.g. making pay recommendations to pay committee.

Create and sustain an environment where all staff are encouraged to develop their own 
knowledge and skills, and support each other.

a. Source of high quality professional development within and outside of the school, beyond 
formal professional development programmes.

Anticipate potential emerging issues or gaps in the school and design strategies to fill 
them e.g. staff leaving, educational resources.
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Candidates are encourages to arrange a discussion about 

the role by emailing Claire Platt, Director of Education on 

Claire.Platt@acexcellence.co.uk

 

An application form is available to download either from 

Devon Jobs or our website 

http://www.acexcellence.co.uk/Job-Vacancies

Applications must be completed and emailed to 

recruitment@acexcellence.co.uk and returned by 

9am on Monday 26th April 2021. Interviews will be 

held on 10th and 11th May 2021.
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